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Outstanding Professional Employee Award: 2018 Nomination Form

Please return completed nomination by deadline of 4 PM on Wednesday, February 28, 2018 to:
PEAC, Outstanding Professional Employee Award Subcommittee
c/o Michael Swartz, Subcommittee Chair
101F Service Building, Campus
[Email submittals are gladly accepted, send to michael.swartz@maine.edu]

Please refer to the PEAC website for additional information, eligibility requirements, and a list of past recipients at:
https://umaine.edu/peac/employee-awards/

Selection of award recipients will be based upon the nomination submittals that best reflect the following criteria:
1. Demonstrating a dedication to serving others.
2. Maintaining the highest level of professional services and standards within their disciplines or areas of
responsibility.
3. Helping to create a better campus environment for students, faculty, and/or staff.
4. Have demonstrated public service through significant contributions to:
4.1. theirfield (e.g., professional associations, committees, and boards),
4.2. the University of Maine (e.g., university committees and councils), and/or
4.3. their community (e.g., schools, nonprofit organizations, and government).

Name of Nominee:

Position:

Work Address:

Name of Nominator:

Position:

Work Address:

Phone / Email:

The Nominator must submit this form, and a letter summarizing the nominee’s qualifications and contributions
deserving of the Outstanding Professional Employee Award. Additionally, please provide a minimum of three
letters of support for your nomination. (That’s a required minimum of four “letters” in total.)

Please provide the names, positions, and phone numbers of the authors of the letters of support, below:

UMaine nondiscrimination notice: The University of Maine does not discriminate on the grounds of race, color, religion, sex, sexual orientation, including
transgender status and gender expression, national origin, citizenship status, age, disability, genetic information or veteran’s status in employment, education, and
all other programs and activities. The following person has been designated to handle inquiries regarding nondiscrimination policies: Director, Office of Equal
Opportunity, 101 North Stevens Hall, 207.581.1226.



