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Introduction

Living our identified values of helping others, professionalism, expertise, fun and humor, and
work-life balance has created defining moments for the Career Center this year. Our primary
focus is on helping students; we see ourselves as their dedicated career development partner. We
are here to guide and support the students from the beginning of their college journey and
beyond graduation. It is through this journey that success is both discovered and appreciated.
With an emphasis on the process, we have helped students experience and explore various career
paths, participate effectively in hiring events, and apply to graduate school and professional
programs. Our staff are both generalists and specialists in designated areas; all holding national
credentials that enable us to provide expert guidance to the students. Some of our events, such as
career fairs are formal, while others like CareerFest and economic sector events feature hands-on
exploration activities that invite students to engage with employers while enjoying casual
conversation. These informal events help students to build relationships, increase their
confidence and comfort when meeting with employers, and clarifying their goals.

Highlights
e Achieved a 97% satisfaction rating from students
e Engaged with 318 employers through Career Fairs, On-Campus Recruiting, and Career
Exploration events
e Presented to 81 classes and/or student groups
Assisted 35 students in matriculating to health professional graduate programs and 28
students to law schools

e Created the faculty toolbox on the Career Center website
e Recorded over 70,000 views on the website
e Expanded Career Services to the University of Maine at Machias
e Featured 76,114 job postings on CareerLink
Overview

Our vision is that all students have access to career services. To increase access, we expanded
our self-help resources on our website, partnered with the Indeed Job Search Academy, expanded
our peer advising program, and utilized Navigate for student appointment scheduling. We
continue to offer walk-in hours three days per week and students may schedule individual
appointments either in person or virtually on any day. Students are engaging with us. We had
just over 1200 individual student meetings and saw another 2,060 students through our 81
workshops and presentations. Over 2,900 students attended our events, 4,142 students logged
into their CareerLink account more than once and we had 70,292 hits on our website. We are
utilizing all modules of Symplicity (CareerLink), our career management system, which included
an increased number of job postings (76,114), student profiles, event management, regular
communication with students and employers, internship management, external career resources,
employer contacts and management, support for career center staff, and outcome data that is
shared with The Office of Institutional Research and Assessment which leads to the collection of
data for the First Destination survey. Of those graduates we were able to collect data from, 83%
(UM) and 84% (UMM) graduates indicated they were employed full-time with 64% (UM) and
44% (UMM) completing at least 1 internship. (infographics attached).



Career Center Major Events

The Career Fair for all majors is the largest employer event.
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CAREERFEST
CareerFest took place in late September as a kickoff to our

career exploration events. With over 300 students attending,

this carnival like event gave students an opportunity to

engage with 19 employers in a fun and casual way.
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After a several year hiatus, a career fair was held at UMM in
partnership with JMG. The UMM campus welcomed 26
employers. We were excited to be able to hold the event at the
Reynolds Center.



Career Development Engagement

Our career development outreach begins early with many student populations. This year we
continued our partnerships with Trio, JIMG, the Mitchell Institute, the Worthington Foundation,
CLAS Explorations, and ARP to bring early career development to those populations of students.
Our outreach efforts took the form of classroom presentations and workshops, group Career
Center visits, guest speaking and panelist participation, special events, and many individual
student meetings.

As in the past, we invited each section of the Explorations first year seminar to the Career Center
for a facilitated career development activity, and each student took our Focus2 Holland-based
career assessment. As a course requirement, each student then completed a 1:1 career
exploration meeting with a career counselor. Depending on their specific need, these meetings
included major and career exploration, administration of the Strong Interest Inventory,
discussions about campus involvement and experiential learning, and walks to various offices to
help the students make valuable campus connections. This year, the instructors added a major
and career exploration presentation assignment that had students back at the Career Center
presenting on a major and career of interest in the final week of the semester.

The Career Center continues to enjoy a strong partnership with the Office of International
Programs. Each year, we collaborate to deliver a variety of workshops tailored to international
students, focusing on job search strategies, LinkedIn profile optimization, networking tips and
tricks, and other career development topics. The annual passport photo days remain especially
popular, consistently drawing large turnouts.

All students have access to our services through our website, programs, in person meetings,
walk-in hours, workshops, classroom presentations and participation in campus programming.
This year we fully implemented a peer advising program to assist with outreach activities and
introductory services to students. Beyond career exploration activities we work with students to
develop a career development plan, encourage internships or career related experiences, help
with developing a job search plan, and applying to graduate and professional schools.

For the second consecutive year, the Career Champions program was offered to student-facing
staff. This consisted of a series of workshops designed to equip staff with the knowledge and
resources needed to assist students with basic career information and referrals to our services.
This along with our newly created Faculty Toolbox assists with general information, class
assignments, microcredentials, and defining the integration of the NACE career ready skills into
the curriculum.



Employer Relations

The Fall of 2024 included another successful series of events that provided students and
employers numerous opportunities to engage with one another. Accounting Firm Night kicked
off the recruiting/interviewing season. The majority of the firms conducted virtual interviews for
their first round, and this event will continue to adapt to the program and firm hiring needs.This
was followed by CareerFest, which was a huge success, bringing a wide variety of employers
and students together in a fun festival environment. With generous support from the Hamm
Grant the interview suite was updated and renamed the Interview Success Center creating an
interactive space for students to conduct virtual interviews, participate in self-guided activities
including a photo area for professional headshots, and for employers to hold in-person
interviews.

Our annual fall Engineering and Computing Job Fair consistently draws strong employer
engagement and student participation. The annual February Career Fair for all majors saw
slightly lower numbers of employers registering, which resulted from economic influences
outside of our control. Additional events were held in partnership with Pathways to Careers and
included a career exploration fair for Environmental Science, Energy, Sustainability, and
Archaeology and Historic Preservation, Careers in Behavioral Health, Careers in Outdoor
Recreation, and Careers in Law and Justice. Specialty events included a nursing job fair and two
summer camp hiring events.

Marketing for Career Center services included Tuesday Tabling events. Although these were
somewhat successful, the plan is to shift them to Wednesdays this coming year to increase
visibility and student interactions for Career Center staff and employer partners who host
Information Tables. Our monthly Career Center newsletter feedback was very positive this year.
The newsletter outreach will continue to grow by inviting more subscribers (including faculty,
staff, employers, parents and families through New Student Orientations, New Faculty
Orientation, outreach, Wednesday Tabling, etc.) and the content will expand to include more
specific career pathways focused content, in addition to employer partner and student/alumni
spotlights.

Pathways to Careers (PTC) held their inaugural Internship Summit in April. Our Assistant
Director for Employer Relations served on the conference planning committee, beginning in the
fall, and invited hundreds of our employer partners (including those with established internship
programs and those in the early stages of developing an internship program) to participate.



University of Maine at Machias Programming

In order to address the need for career development services at the University of Maine Machias,
the UM Career Center staff implemented a series of new programs in 2024-2025. All UMM
programming was designed to support the Pathways to Careers initiative to strengthen career
pathways through student internships. Spring 2025 programs included a

resume workshop, a career trivia night, an interview practice workshop,

and an in-person Career Fair; nearly 30 employers across a variety of

sectors engaged in programming. At the end of the semester a ‘Summer

Send Off” tabling program provided students with career resources to

encourage planning and preparation for upcoming career development

opportunities. These programs engaged a total of 112 UMM students and

some programs also included the participation of UMM Faculty and Staff.

A $250 sponsorship by Machias Savings Bank helped to financially

support the Career Fair, with planning and facilitation assistance provided

by UMM Jobs for Maine Graduates program and the Maine Department of

Labor.

Our Coordinator for Internships and Experiential Learning visits the UMM campus regularly and
is available to meet with students. UMM students may schedule an appointment with any Career
Center staff through Navigate or by contacting our office.

Health Professions

Health Professions is a specialization within the Career Center. Our STEM and Health
Professions Career Counselor is available to meet with all students interested in attending
professional school in order to become a health care provider. This year we were pleased to host
eight health professions programs that visited campus or joined virtually to provide information
sessions about the spectrum of health careers. We also offered a number of application and
informational workshops, as well. Examples of topics covered included: Research
Opportunities; Affording Your Health Professions Graduate Program (FAME); Gaining Direct
Patient Care Experience, First & Second Year Health Professions Student Preregistration
Workshop, Applying for Medical School Workshop, and more.

Matriculation data for the 2023-2024 cycle became available in October 2024:

e 14 students matriculated to medical school (6 MD, 1 MD/PhD, 7 DO). The medical
schools to which students matriculated include: Tufts (2); UNECOM (4); VCOM
Virginia (2); Rush (1); U of Florida (1); U of Illinois (1); Virginia Commonwealth (1 -
MD/PhD); Eastern Virginia (1); Touro Additionally, at the time of this writing, two



students were accepted to the Tufts Maine Track Early Assurance Program. This program
allows outstanding students to apply to Tufts Maine Track within their sophomore year at
UMaine; accepted students begin medical school two years later (after 2026 graduation).
e 3 UMaine students matriculated to Physician Assistant (PA) programs in the 2023-2024
cycle. These acceptances were at Bryant University, University of New England,
Monmouth University.
e | UMaine student reapplied to Dental School (AADSAS) in 2023-2024 but did not gain
acceptance.
2 students matriculated to New England College of Optometry (OptomCAS)
7 students matriculated to Physical Therapy programs: University of Connecticut, Boston
University, Concordia University, Franklin Pierce University (NH) (2), Husson
University (2); (PTCAS);
2 matriculated to Pharmacy; University of New England and University of Houston
13 students matriculated to veterinary medical schools representing the following:
Atlantic Vet - UPEI (2); Lincoln Memorial (2); U of Penn (1); U of Illinois (2); Ohio
State (2); Tufts (1); Cornell (1); Ross (1); Washington State (1).

Final application data for the 2024-2025 application cycle will be available in the fall.

As of this writing, students have begun to apply to health professions programs in medical school
(MD and DO), dentistry, veterinary and physician assistant, etc. for the upcoming 2025-2026
cycle.

Health Professions Scholarships: Due to the complications experienced with the FAFSA for
2024-2025, the scholarship awarding was delayed from our normal process. We continued
awarding scholarships in the fall 2024 semester. When all was completed, the Health Professions
2024-2025 Scholarships award amount was $66,347. The generosity and forethought of the
donors who created these scholarship funds helps a great deal to ensure access for the next
generation of health providers.

Pre-Law

UMaine’s Pre-Law students are also thriving, with 28 students matriculating to law schools last
year. While many chose Maine Law, others have gone on to institutions such as Vermont Law,
UNH, Seattle University School of Law, and the University of Hawaii. The partnership between
the Department of Political Science and the student-run Pre-Law Society continues to flourish,
offering presentations from practicing attorneys, non-profit organizations, and even
representatives from the FBI.

As part of our career exploration series, we partnered with the Department of Political Science
and the Honors College to present Careers in Law and Justice. This event brought together



several employers from various sectors of the field including law schools, law enforcement
agencies, and practicing attorneys.

Attendance at national conferences has been invaluable to learning about application changes
and strategies and to visit several law schools. This June, two regional conferences will combine
to host a conference in Virginia.

Professional Development

The Career Center staff regularly participates in professional development and training activities,
including online webinars, on-campus events, conferences, and case studies. This year, we had
representation on the conference committee for the inaugural Pathways to Careers Summit
(PTC). Staff members presented at: Maine Career Development statewide conference (June
2024), Maine’s Talent Attraction Network Event (August 2024), MACTE conference (October
2024), and the PTC Summit (April 2025). Our staff all hold national credentials in the field of
career development, including counselors with specialized certifications: STRONG career
interest inventory, and Myers Briggs Type Indicator. Several staff also teach career development
courses to undergraduates and graduate students.

Career Center Goals for 2025-2026

e C(Collaborate with faculty and leadership to integrate the NACE Career Ready
competencies into curriculum and workshops by attending new faculty orientation,
sharing content at AD&D and RLE meetings, and connecting with the Office of
Institutional Research regarding assessment.

e Partner with internship coordinators and Pathways to Careers to offer Job Jam: A Career
Exploration Week in September.

e Continue to make improvements in data collection through utilizing technology (1D
tappers, Navigate, Campus Groups etc.) for attendance, exit surveys, and event surveys
which integrate into our career management system.

e Update Career Center website and Health Professions website

The Career Center is a proud member of The Division of Student Life, University of Maine.
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THE UNIVERSITY OF

MAINE First Destination Employment Summary

2023-2024 AY Bachelor's and Associate Degree Graduates

N
Positive Outcomes Rate* J % of Employed Working Full-Time Employment Related to Major**
% 83% 0
94% () 83%
Top Occupations™** % of
Employed
v
Engineering/Architecture 21.0%
Business 9.9%
Healthcare, nutrition 9.9%
Managers 7.8%
Education/Library 7.7%
® Employment  Service @ Education Not Employed
Employed Graduates Working in Maine Salary (Full-time employed)
In-State Out-of-State Median Annual Employed in Employed
Graduates Graduates Salary Maine Outside Maine

79% 26% $52,000 $49,920 $56,160

University Experience

Completed at least one internship**
v

o Top Undergraduate Degrees % of
| Graduates
h 4
Felt prepared for work or graduate study** Mechanical Engineering 6.5%
A4
i 0,

829, | Marketing 5.1%

Management 5.0%
Felt satisfied with the University** Psychology 4.7%

| Marine Science 4.0%

I

7%

* Positive Outcome includes employment, education, and service. Rate based on graduates included in First Destination knowledge
rate for this cohort: 56% (935/1672)

** Based on graduates who responded to the long-form survey. Satisfaction includes responding "Extremely satisfied" or "Somewhat satisfied"
on a five-point scale of overall satisfaction with the education in their degree program. Career related to major includes responding to "Directly
related" or "Somewhat related" on a three-point scale. Prepared includes "Very well" and "Moderately well" on a four-point scale.

*** Occupations based on the Standard Occupational Classification system of the Bureau of Labor Statistics.



THE UNIVERSITY OF

MAINE  achias First Destination Employment Summary

2023-2024 AY Bachelor's and Associate Degree Graduates

Positive Outcomes Rate* f % of Employed Working Full-Time Employment Related to Major**
% 84Y% Y
98% 0 73%
2% — Top Occupations™** % of

Employed
v

Education/Library 29.0%

Managers 12.9%

Healthcare Support 9.7%

Arts, Design, Entertainment, Sports, 6.5%

Media

Business 6.5%

® Employment @ Education Not Employed

Employed Graduates Working in Maine Salary (Full-time employed)
In-State Out-of-State Median Annual Employed in Employed
Graduates Graduates Salary Maine Outside Maine

96% - $41,600 $41,600 $36,380

University Experience

Completed at least one internship**
v

[0} Top Undergraduate Degrees % of
| Gragumtes
v
Felt prepared for work or graduate study™ Bachelor of College Studies 23.3%
i 0,
81% | Rural Education 16.3%
Small Business Management 16.3%
Felt satisfied with the University** Psychology & Comm'y Studies 9.3%
- Creative Arts 7.0%

1% |

* Positive Outcome includes employment, education, and service. Rate based on graduates included in First Destination knowledge
rate for this cohort: 61% (43/70)

** Based on graduates who responded to the long-form survey. Satisfaction includes responding "Extremely satisfied" or "Somewhat satisfied"
on a five-point scale of overall satisfaction with the education in their degree program. Career related to major includes responding to "Directly
related" or "Somewhat related" on a three-point scale. Prepared includes "Very well" and "Moderately well" on a four-point scale.

*** Occupations based on the Standard Occupational Classification system of the Bureau of Labor Statistics.
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