
ARTICLE 24-OUTSIDE EMPLOYMENT 
 
A. "Outside employment" shall mean any private practice, private consulting, additional teaching or 
research, or other professional activity which is not part of the unit member's assigned duties and for 
which no compensation is paid by or through the University. 
 
B. It is the responsibility of unit members to perform fully their teaching, research, and University and 
public service responsibilities. Unit members' service is not measured in a fixed number of hours per 
week. The unit member is expected to devote as much time as necessary to fulfill his or her 
responsibilities. 
 
C. Any unit member who proposes to engage in any outside compensated professional employment which 
the unit member should reasonably conclude may create a conflict of interest, under the University of 
Maine System Conflict of Interest Policy, shall report to the unit member's supervisor, in writing, the 
details of such proposed employment prior to engaging therein. 
 
D. In the event that University resources are to be used, prior arrangements shall be made with an 
appropriate administrative officer for reimbursement at an appropriate rate. 
 
E. A new written report shall be submitted for outside employment previously reported at: 

(1) the beginning of each academic year for outside employment of a continuing nature; and 
(2) such time as there is a significant change in the outside employment (nature, extent, funding, 
    etc.). 

F. Any outside employment which falls under the provisions of this Article and in which the employee is 
currently engaged but has not previously reported, shall be reported within 60 days of the execution of 
this Agreement and shall conform to the provisions of this Article. 
 
G. In the event the proposed outside employment is determined to constitute a conflict of interest and the 
unit member disagrees with that determination, the unit member may file a grievance under the grievance 
procedure contained in Article 15 directly to step 3. 
 
H. A unit member who has failed to report pursuant to Section C may not engage in such outside 
employment pending a resolution of the matter pursuant to Section G.  
 
I. No unit member shall claim to be an official University representative in connection with outside 
employment unless so authorized by the Chancellor or the chief campus administrative officer or the 
designee(s) of those individuals. 
 
J. The reporting provisions of this section shall not apply to employment performed wholly during a 
period in which the unit member has no appointment with the University. 


